USING DISC PROFILING TO IMPROVE RESULTS
Business managers and all team members need to understand their own personalities. What pushes your
buttons etc., when you meet and work with other people?
DiSC Profiles provide information to assist the understanding of other people and how to communicate
with them.
What does DiSC stand for?
What do the letters mean?
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Dom inance

The style tends to be direct, results-orientated, firm, strong-willed, forceful.
See the big picture can be blunt, accept challenges, gets straight to the point.

Influence

The style tends to be outgoing, enthusiastic, optimistic, high-spirited, lively, collaborative, dislikes being
ignored.

Conscientiousness

The style tends to be analytical, reserved, precise, private, systematic, enjoys independence, objective
reasoning, wants the details, fears being wrong.

Steadiness

The style tends to be even tempered, accommadating, patient humble tactful, calm approach, supportive
actions.
DiSC is a personal assessment tool used to improve work productivity, team work and communication.
DiSC is non-judgemental and helps people discuss their behaviourly differences.
DiSC Profiling and range of human resources strategies are available from Steve Owens, HR Coach
member and accredited by Integro Learning Company. Steve Owens is offering a 10% discount on DiSC
Profiling and Human Resources Consultancy Services if booked by visitors to ESS Small Business.
To find out more about DiSC Profiling and how it might assist you in your business – click here.

Professional Advice
If you are interested in any of the work discussed in this article being undertaken, we invite you to visit
www.esssmallbusiness.com.au to utilise the “Find an Accountant/Adviser”. Simply enter in your postcode
and the Find an Accountant/Adviser directory will identify accountants located in or near your postcode,
who are able to supply a range of business advisory services, including the types of services mentioned in
this article.

